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Please return completed with your CV to: jobs@heartofenglandforest.org
Please mark in the subject line: “Job application – [Name] – [Job Title]”

	Post applied for: 
	Forest Operations Technical Lead



1. Contact Information
	First name:  
	
	Surname: 
	

	Address: 
	

	Postcode: 
	

	Email address: 
	

	Contact telephone number:
	

	Do you have the right to work in the UK?
	Yes ☐	
	No ☐

	Do you have a full driving licence? (Valid in the UK)
	Yes ☐	
	No ☐



3. Application Questions
Important: This section will be used to score your application when shortlisting.  Each answer should be no more than 250 words.
Top Tip: We recommend you write your supporting statement in another document first to check for any spelling or grammar errors, and then copy it onto this form.
	1.  Leadership and Team Management
Please describe your experience of managing a team or contractors to deliver complex forestry or land management projects.  How did you ensure the work was completed on time, within budget, and met quality standards?


	







	2.  Woodland Creation Expertise
Please can you provide your experience of woodland creation schemes, detailing the work you’ve undertaken to deliver both scheme approval and project implementation.


	







	3.  Woodland Management Expertise
Please can you detail your experience of woodland management. Using an example, please explain a woodland management task you have undertaken, detailing the process from approval to project completion.


	






	4.  Technical Expertise and Problem-Solving
Please can you provide your experience of using IT solutions for management planning and project delivery. Please detail your experience of using GIS tools and how this has been utilised for forestry applications.


	








4. Disability Confident
The Heart of England Forest guarantees an interview to any applicant with a disability who meets the Essential Criteria of the Person Specification. If you have a physical, sensory or mental impairment or health condition which has a substantial or long-term effect on your ability to carry out normal day to day activities, please indicate whether you are you claiming an interview under this scheme:
☐ Yes		☐ No
	Please give details of any arrangements or facilities you require to enable you to attend an interview (e.g. sign language interpreter, level access etc.):

	



5. Criminal Record Disclosure
We recognise the contribution that people with criminal records can make as employees and welcome applications from them. If you are successful for interview, you may be asked to complete a criminal disclosure form.  A person’s criminal record will not, in itself, debar that person from being appointed to this post.  Suitable applicants will not be refused posts because of offences which are not relevant to, and do not place them at or make them a risk in, the role for which they are applying. Any information given will be treated in the strictest confidence.

The Heart of England Forest is committed to safeguarding and promoting the welfare of children and vulnerable adults. For some positions, applicants will be required to undergo screening appropriate to the post, including checks with past employers and / or an enhanced DBS disclosure.

6. Where did you see this role advertised?
To help us monitor the attraction rate of different job boards, where did you see this role advertised? (please select all that apply)
	[bookmark: Check28]☐ Our Website
	☐  Royal Forestry Society
	☐  Guardian Jobs

	☐  Environment Jobs 
	☐  Countryside Jobs Service
	☐  Charity Jobs

	☐  LinkedIn
	☐  Facebook
	☐  Twitter

	☐  Indeed
	☐  Word of Mouth
	

	

	

	Other (please specify)
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